Regular Meeting — West Babylon Board of Education — Tuesday, January 14, 2014

aWEST BABYLON UNION FREE SCHOOL DISTRICT
WEST BABYLON, NEW YORK

REGULAR MEETING

BOARD OF EDUCATION
BOARD ROOM - ADMINISTRATION BUILDING

TUESDAY - JANUARY 14, 2014

AGENDA
The order of business at all regular meetings shall be as follows:

1. Call to order by presiding officer
2, Pledge of Allegiance to the Flag

[7:00 P.M. - Meeting Con.venes Followed by Student

Presentation(s) and/or Executive Session]

[8:00 P.M. - Public Session Resumes Beginning with Item #3]

3. Approval of minutes of previous meeting(s): Regular Meeting: December 10, 2013
Special Meeting;: January 7, 2014

4, Statement of the Board and/or Superintendent
5. Statement of West Babylon Teachers' Association Representatives
6. Statement of School Administrators' Association Representatives
7. Statement of C.S.E.A. Representatives
8. Statement of Student Association Representatives
9. Statement of PTA Council Representatives
10. Statement of Residents re: agenda items [15 minutes-limited to 3 minutes per speaker]*
11. Report of the Superintendent and/or Educational Presentation

12, Business Agenda [**Consent Agenda Items]

. BOARD OF EDUCATION

** (R) Approval of School Districts to provide Health and Special Education
Services to West Babylon School District Resident Students during the
2013-2014 School Year (Res. #BE-1)

** (R) Approval of Jericho Union Free School District to provide Health and
Welfare Services to West Babylon School District Resident Students
during the 2013-2014 School Year (Res. #BE-2)

** (R) Approval of Senior High School Clubs for the 2013-2014 School Year

(Res. #BE-3)

B. PERSONNEL
¥ (R) 13-P-12 Professional Personnel
* (R) 13-C-12 Civil Service Personnel (Res. #PE-1)
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13.

14.

15.

16.

17.

18.

19.

C. FINANCE
** (R) Budget Transfers (Res. #FI-1 through Res, #FI-2)
** (R) Awardof Bid (Res. #FI-3)

Policy Review:
A Board Review-Programs for Students with Disabilities under the IDEA and New
York’s Education Law Article 89 (Second Time Discussion) (File:4321)
B Board Review-Diploma and Credential Options for Students with Disabilities (Second
Time Discussion) (File:4773)
C. Board Review-Evaluation of Staff-Not Covered by 3012¢c of Education Law (First
Time Reading) (File:9420)
D Board Review-Building Principal and Classroom Teacher Evaluation (First Time
Reading) (File:9420.1)

Board of Education Committee Reports

Old Business:  Follow-up Discussion to January 7 Long Range Planning Presentation

New Business
Follow-Up to Residents’ Statements
Statements of Residents re: other district items [15 minutes-limited to 3 minutes per speaker]*

Adjournment [This should take place by 11:00 P.M.]

*Per Board Policy 1230: The Board of Education encourages participation of residents at open Board meetings. The President of the
Board shall ask for brief statements from residents and set a time limit (three minutes per resident) on such statements. To allow for
public participation, a period not to exceed 15 minutes shall be set aside during the first and last part of each Board meeting. The
President shall be responsible for the orderly conduct of the meeting and shall rule on such matters as the time to be allowed for public
discussion and the appropriateness of the subject being presented. The President shail have the right to discontinue any presentation
which violates this policy. Residents wishing to speak should identify themselves, their address, any organization they may be
representing at the meeting, and the topic they wish to discuss. Statements during the first part of the meeting will relate to agenda items.
Statements during the second part of the meeting will relate to other district matters.



Regular Meeting — West Babylon Board of Education — Tuesday, January 14,2014

Follow-Up to Residents’ Unanswered Questions

Date Residents’ Questions Responses

December 10, 2013

November 26, 2013

November 12, 2013

October 22, 2013

October 8, 2013

September 24, 2013

September 12, 2013

August 27, 2013

August 13, 2013

July 23, 2013

July 9, 2013
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WEST BABYLON UNION FREE SCHOOL DISTRICT
WEST BABYLON, NEW YORK

REGULAR MEETING

BOARD OF EDUCATION
BOARD ROOM - ADMINISTRATION BUILDING

TUESDAY - JANUARY 14, 2014

RESOLUTIONS
BOARD OF EDUCATION
**+4BE-1
RESOLVED: that the West Babylon Board of Education approves the following school districts to provide
health and special education services to, parentally-placed, West Babylon School District resident
students, for the 2013-2014 school year:
Deer Park Union Free School District
Seaford Union Free School District
West Islip Union Free School District
**4BE-2
RESOLVED:  that the West Babylon Board of Education approves the following school district to provide health
and welfare services to West Babylon School District resident students, for the 2013-2014 school
year:
Jericho Union Free School District
**#BE-3
RESOLVED: that the following Senior High School clubs are approved for the 2013-2014 school year:
CLUB ADVISOR STUDENT PRESIDENT STUDENT TREASURER/SECRETARY
Art E. Bodolai Katelyn Casey Anna Pacult
Art Honor
Society A. DiStefano Caroline Cavalone Lily Li
Band D. Meadows Camille Fider Amanda Layden
Basehall M. Rayola Spring Sport-TBA Spring Sport-TBA
Boys Lacrosse | C. Kunzig Anthony Rowland Mike Schneider
Boys Soccer F. Ging Scott Avery Bryan LaConte
Boys Track/ F. Ging
Cross Country | P. Armato Nick Morfesi Chris Smith
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CLUB ADVISOR STUDENT PRESIDENT STUDENT TREASURER/SECRETARY
Broadcasters J. Barone Amanda Ziegler Olivia Furnari
Catering D. Bellmare Lauren Freeze Joseph Kolano
Chess S. Dombo Troy Womhle Kieran Forrester
Class of 2017 S. Snyder Mary Chasen Christina Copabianco
Class of 2014 P. Armato John Modica Sabrina Pulizzi
Class of 2015 H. Korchma Geo Amaya Michael Leone
Class of 2016 E. Rogovitz Jennifer Melfi Megan Casey
Concert Choir J. Barone Somantha Kross Amanda Ziegler/Andrew Morrison
DECA C. Kilgus Carly Murphy/Allison Hernandez Scott Avery/Sebastian Gangerion
Drama J. Carson Samantha Kross Marek Proulx
Fashion Club A. Hetherington Sabrinia Cammarata Lily Li
Forensits R. Peraza Michael Leonard Alexa Jones
Girls Baskethall | D. McGuire Winter Sport-TBA Winter Sport-TBA
Girls Bowling K. Valdemira Gabriela Rivera Shannon Reahl
Girls Lacrosse C. Kilgus Jessica Giershach Samantha Apuzzo
Girls Soccer G. Axelson Madison Vasquez Rae-Ann Guglielmo
Girls Softhall N. Torres Shannon Clancy Deanna Lacerra
Girls Track M. Quinn Melissa Ryback Patrice Cunningham
Girls Varsity
Cross Country M. Zinna Amanda Ziegler Julie Barrett
Girls Varsity
Volleyball C. Ceccarelli Brooke Doherty Dreya Merigliano
Girls Varsity
Tennis C. LaRocco Sabrina Pulizzi Shannon Clancy
Gay/Straight
Alliance T. Prizzi John Modica Sydney Bobillier
Health Club J. Lentrichia TBA TBA
Leo Club J. Lemmo Sabrina Cammarata Allison Hernandez/Nicholas Leone
Musical M. Cafiero Samantha Kross Amanda Ziegler/Andrew Morrison
Jazz Choir/
Glee Club J. Barone Somantha Kross Amanda Ziegler/Andrew Morrison
International
Club M. Fealey Vivian Rodriguez/Lily Li Sabrina Pulizzi
Kickline &
Dance B. Kelly Brittany DeAngelis Anna Conrad
Leaders Club 6. Hearns Meagan Frank/Lexi Martocci Sabrina Pulizzi
Math Club C. Montalvo Anthony Morante John Cifuentes/Jason Meurlin
Mock Trial C. Jonasson Amber Volz Carley Donohue
Mural Painting | A. Montalvo Idalys Torres Alexandra Toumbacaris
National Honor
Society B. Schilt Alexandra Martocci Julie Barrett
NYS Business
Honor Saciety K. Reilly Megan Krisowaty Carly Greco
Orchestra B. Leidel Tara Smith Geovanny Amaya
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CLUB ADVISOR STUDENT PRESIDENT STUDENT TREASURER/SECRETARY
Quiz Bowl K. Connolly Anthony Morante Victoria Sardinelli
Robotics G. DeSimone Ronald Bolosan My Viet Ngo
Read Team K. Hedstrom TBA TBA
SADD C. Jonasson Sarah Buturla Idalys Torres
Science
Olympiad A. Montalvo Ryan Powers Nicole Cutrone
SCOPE G. Hearns Vincenza Bartolillo Geovanny Amaya
SEA A. Tichy Angelica Caracciola Nicole Santa Maria
Student
Association M. Zinna Scott Avery Sage Chasen
Swim Team M. Quinn Gabrielle Rivera Anna Pacult
Talon
Newspaper B. Berger TBA Sam Labasso
Tempo Club C. Ludwig Samantha Labasso Amanda Beck
Tri-M D. Meadows Cassidy Lilly Justin Diettrich
Varsity Club G. Antonelli Madison Vasquez Hope Coticchio
Varsity
Cheerleading | C. Mukarius Alex Defrusio Amanda Hennessy
Varsity Field Priscilla Gambuzza/Maddison
Hockey A. Montalvo Mulders Jessyca Held
Wrestling J. Pinola Kyle Garcia Geovanny Amaya
Yearbook C. laquinto Amber Volz Nicole Cutrone/Caroline Cavalone
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*+HPE-1

RESOLVED:

PERSONNEL

that the following schedules, as attached, are approved:

13-P-12 Professional Personnel
13-C-12 Civil Service Personnel
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*HHFI-1

FINANCE

RESOLVED: that the West Babylon Board of Education retroactively approves the following budget transfers:

ACCOUNT CODE
DESCRIPTION &
ACCOUNT CODE TRANSFER EXPLANATION FROM TO
A2110.1310 Salary Adj. & New Hires $ 113,028.70
A2820.1500 Psychologists’ Salaries $ 64,331.60
A2110.1300 Tchr, Salaries 7-12 $ 177,360.30
A2815.1500 School Nurse Tchr. Salaries $ 98,351.32
A2250.1500 Spec. Education Salaries $ 98,351.32
A1620.1600 B & G Custodial Salaries $ 39,260.21
A2110.1200 Tchr. Salaries K-6 $13,251.10
A2110.1560 Retiree Sick Pay $37,349.37
A2270.1200 Reading Tchrs. K-5 $ 89,860.68
Reconciliation of Salaries
*HHFI-2

RESOLVED: that the West Babylon Board of Education retroactively approves the following budget transfers:

ACCOUNT CODE
DESCRIPTION &
ACCOUNT CODE TRANSFER EXPLANATION FROM T0
A2630.4900 BOCES Services $ 76,000.00
A1620.4660 B & G Contract Operations $ 76,000.00
Installation Costs of Intralogic
Security Project
**4F1-3
RESOLVED: that Bid OB-165-13, for obsolete equipment and books, as attached, be awarded to Mr. Steve

Zanazzi of Traderewards, as recommended by Mrs. Jennifer Buscemi, Executive Director of
Finance & Operations.
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PERSONNEL

(R) Schedules: 13-P-12  Professional Personnel
13-C-12  Civil Service Personnel
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PROFESSIONAL PERSONNEL SCHEDULE
Professional Personnel Schedule 13-P-12

Family Medical Leaves

Leave of Absence Returnees

Probationary Appointment

SAT /ACT Proctors

Curriculum Writer Correction

Spring, 2014 Adult Education Instructor

Winter, 2013-2014 Coaching

Spring, 2014 Student Teachers/Observers/Interns
2013-2014 Per Diem Substitute

—TOTMTMoOMN o>

CIVIL SERVICE SCHEDULE
Civil Service Schedule 13-C-12

Family Medical Leaves

Resignation to Retire

(5. Title Reclassification

Probationary Appointments

Student Printers - Hourly Rate Increase
Spring, 2014 Food Service Intern
2013-2014 Per Diem Substitutes

-



SCHEDULE 13-P-12 Professional Personnel Schedule
Date of Meeting: January 14,2014
Page 1 of 5 pages.

SCHOOL/  STEP/ BEG/END
NAME POSITION AREA SALARY APPT. COMMENTS
Cunningham, David  Elementary Tchr. SA 12/4/13 - Family Medical Leave
Squicciarini, Patricia  Elementary Tchr. TA 12/9/13 - Family Medical Leave
Peragine, Jessica  Special Education Tchr.  JK 1/6/14 - Family Medical Leave
Anselona Troisi, Elementary Tchr, K Second Semester, Returning from LOA
Donna 2013-2014
Levy, Kara School Media Specialist  SB Second Semester, Refurning from LOA
2013-2014
Forsythe, Erik Special Ed. Tchr. SB Step A-1-1/ 1/15/14 Probationary Appt.
$48,396. [certs: SWD B-2, 1-6

(prorate) Ch. Ed. B-2, 1-6]



SCHEDULE 13-P-12 Professional Personnel Schedule

Date of Meeting: January 14, 2014
Page 2 of 5 pages.

POSITION

SCHOOL/  STEP/
AREA  SALARY

BEG/END
APPT.

S.A.T. Proctors:
Simone, Linda
Borgo, Danielle
Fealey, Miranda
Goodwin, Deborah
Heaton, Bryan
Heaton, Elise
laquinto, Christine
McArdle, Patrick
McGrath, Donna
Mucaria, Donna
Romeo, Marta
Weis, Danielle
Montalvo, Andrea

Montalvo, Christina  Test Supervisor

A.C.T. Proctors:
Dombo, Stephen
Amaya-Velosquez, Idalia
Goodwin, Deborah
Powers, Daniel
Ruiz, Lawrence
laquinto, Christine
McArdle, Patrick
Shaffer, Donna
Powers, Brian
Satriano, Paul

Thomas, Stephanie ~ ACT Coordinator

Hourly Rate Correction:

Project Adventure Curriculum Writer:

Dorsey, Katie

Adult Education Instructor:
Kreig, Nicole Italian

$22.30/hr.

$22.30/hr.

$72.60/hr.

$25./hr.

12/113

12/1413

Auvgust, 2013

Spring, 2014

5 hrs.
5.5 hrs.
5.5 hrs.
5.5 hrs.
5.5 hrs.
5.75 hrs.
6 hrs.
6.5 hrs.
1 hrs.
8 hrs,

8 hrs.

Carol M. White PEP Grant
[up to 12 hrs./person]



SCHEDULE 13-P-12 Professional Personnel Schedule
Date of Meeting: January 14, 2014

Page 3 of 5 pages.
SCHOOL/  STEP/
NAME POSITION AREA SALARY
Coaches:
Theo, Harry JHS Head Wrestling  $2,069.50
Russo, Michael JHS Head Wrestling  $2,069.50
Volunteer Coaches;
Bellino, Charles JHS Wrestling $-0.-
Loughlin, Laure Swimming (B) $-0.-
Student Teachers/Observers:
Cohen, Dana Elementary SB
Crichton, Motthew  Science HS
DiNapoli, Lauren Mathematics JH
Gorman, Elizabeth  Special Education TA
Marcasciano, Nicole  Mathematics HS
Meyer, Alyssa Elementary B
Meyerback, Sara Art HS
Guidance Intern:
Heller, Allison Guidance HS
Psychology Intern;
Errico, Karen Psychology HS
Per Diem Substitute; oW $90./day

Eilers, Gina

BEG/END
APPT.

Winter, 2013-2014
[from $4,139.]

Winter, 2013-2014

Spring, 2014

Spring, 2014

Spring, 2014

2013-2014 Certification

Mathematics 7-12



SCHEDULE 13-C-12 Civil Service Personnel Schedule
Date of Meeting: January 14, 2014

Page 4 of 5 pages.

SCHOOL/  STEP/ BEG/END
NAME POSITION AREA SALARY APPT.
Carbonaro, Daniel ~ Chief Custodian JH 11/18/13 -
Powers, Terrence Maintenance Mechanic Il DW 11/21/13 -
Conlon, Joseph Custodial Wrkr. | SB 12/3/13 -
DeLany, Camille Senior Clerk Typist HS /2114 -
Pilosi, Linda Paraprofessional JH 2/15/14

(school monitor)

Family Medical Leave

Family Medical Leave

Family Medical Leave

Family Medical Leave

Resignation to Retire

The title, Plant Facilities Administrator, has been reclassified by Civil Service to Director of Facilities Il

effective 12/7/13;

Graziano, Raymond (1.0)  Director of Facilities Il

Familin, Eileen Paraprofessional FA Step 1/
(school monitor) $13.37/hr.
Gentile, Debra Food Service Wrkr ‘A’ SB Step 8/

$16.37/hr.

1/15/14

1/15/14

Probationary Appt.

Probationary Appt.



SCHEDULE 13-C-12 Civil Service Personnel Schedule
Date of Meeting: January 14, 2014
Page 5 of 5 pages.

SCHOOL/  STEP/ BEG/END
NAME POSITION AREA  SALARY APPT.

The hourly rate for Student Printers has increased to $8./hr. effective 12/31/13.

Food Service Intern: Spring, 2014
Liz, Michele Dietician DW

Per Diem Substitutes: bW $9./hr. 2013-2014
Castellano, Jacqueline

*Diaz, Tania

*Evans, Eileen

Koumbiadis, Janice

*Sayar, Shazia

Sfoglia, Angelin

Per Diem Substitute: bW $10./hr. 2013-2014
*Cali, Salvatore

*Emergency Conditional Appointment

Clerical/Paraprofessional
Food Service

Clerical/Para/Food Service

Custodian
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REGULAR MEETING - BOARD OF EDUCATION - TUESDAY- JANUARY 14, 2013

FINANCE

(R) Award of Bid OB-165-13 — Obsolete Equipment and Books (**#FI-3)



Bids were open in the Business Office on December 19, 2013, at 9:00 AM for the
equipment and books declared obsolete at the10/8/13, 10/22/13, and 11/26/13
Board of Education meetings, Bid OB-165-13,

********************************************************************************************
********************************************************************************************
Bids were received from: Steve Zanazzi, Traderewards - $125.00 for all items.

********************************************************************************************

e de e de de e e e e e e o e e e e sl e de e e e oo e Je e e e de e Je e Je o de e e e ded e e e e e de o Je o Je e Je e Je s e 3 o de e de de e e e e e e s s ke e de e de e de e Fe e e de e do de e

It is recommended by Jennifer Buscemi, Executive Director for Finance &
Operations, Steve Zanazzi, Traderewards be awarded the entire bid.

scemi, Executive Director for Finance & Operations
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REGULAR MEETING - BOARD OF EDUCATION - TUESDAY - JANUARY 14, 2014

POLICY
A.  Board Review-Programs for Students with Disabilities under the IDEA and New York’s
Education Law Article 89 (Second Time Discussion) (File:4321)

B.  Board Review-Diploma and Credential Options for Students with Disabilities
(Second Time Discussion) (File:4773)

C. Board Review-Evaluation of Staff-Not Covered by 3012c of Education Law
(First Time Reading) (File:9420)

D.  Board Review-Building Principal and Classroom Teacher Evaluation
(First Time Reading) (File:9420.1)



Second Time Discussion (1/7/14)
4321

PROGRAMS FOR STUDENTS WITH DISABILITIES UNDER THE IDEA AND NEW YORK’S
EDUCATION LAW ARTICLE 89

The Board of Education shall make available a free appropriate public education to all students with
disabilities who reside within its district and are eligible for special education and related services under the
Individuals with Disabilities Education Act and Article 89 of New York’s Education Law, and their
implementing regulations. Special education and related services will be provided to resident eligible students
with disabilities in conformity with their individualized education program (IEP) and in the least restrictive
environment appropriate to meet their individual educational needs. Special education services or programs will
be designed to enable a student with disabilities to be involved in and progress in the general education
curriculum, to the extent appropriate to his/her needs.

The Board also shall make available special education and related services to eligible students with
disabilities parentally placed in a nonpublic school located within the district, regardless of whether they are
residents of the district. However, this obligation does not extend to resident students with disabilities who are
placed by their parents in a nonpublic school within district boundaries because of a disagreement between the
parents and the school district over the provision of a free appropriate public education. Nonpublic school
students with disabilities who are not district residents but who reside within New York State will be provided
programs and services in accordance with their individualized education services program (IESP). Nonpublic
school students with disabilities who reside out-of-state will be provided services in accordance with their
services plan (SP). (Refer to policy 4321.10, Programs and Services for Parentally-placed Nonpublic School
Students with Disabilities under the IDEA and New York’s Education Law Article 89 for more guidance on this
topic).

In addition, to the maximum extent appropriate to their individual needs, eligible students with
disabilities residing within the district and attending the district’s public schools will be entitled to participate in
school district academic, co-curricular and extracurricular activities available to all other students enrolled in
the district’s public schools. Such co curricular and extracurricular activities may include athletics,
transportation, recreational activities, school-sponsored special interest groups or clubs, and referrals to
agencies that provide assistance to individuals with disabilities and the employment of students (including both
employment by the school district and assistance in making outside employment available).

In providing a free appropriate public education to students with disabilities eligible under the IDEA and
Article 89, the Board will afford the students and their parents the procedural safeguard rights they are entitled
to under applicable law and regulations. The Board also will provide them with notice of such rights as
required by law and regulation, using the form prescribed by the commissioner of education.

For purposes of this policy and others related to the provision of services to eligible students with
disabilities, and consistent with applicable law and regulation, the word parent means a birth or adoptive parent,
a legally appointed guardian generally authorized to act as the child’s parent or authorized to make educational
decisions for the child; a person in parental relationship to the child as defined in section 3212 of the Education
Law; an individual designated as a person in parental relation pursuant to title 15-A of the General Obligations
Law, including an individual so designated who is acting in the place of a birth or adoptive parent (including a
grandparent, stepparent, or other relative with whom the child resides; or a surrogate parent who has been
appointed in accordance with commissioner’s regulations.

Eligible students with disabilities will be entitled to special education and related services until the end
of the school year in which they turn 21 or until they receive a local high school or Regents diploma.

Students with disabilities may not be required to take medication as a condition for receiving a free
appropriate public education.

To ensure the provision of a free approprfate public education to all eligible students with disabilities:

1. School district staff will take steps to locate, identify, evaluate and maintain information about all
children with disabilities within the district, including homeless children and children who are wards of
the state, and children attending nonpublic school within the district (including religious schools), who
are in need of special education.

2. The district will establish a plan and practice for implementing school-wide approaches and
interventions in order to remediate a student’s performance prior to referral for special education
services. The district will provide general education support services, instructional modifications,
and/or alternative program options to address a student’s performance before referring the student to the
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Committee on Special Education (CSE). The Instructional Support Team will develop, implement and
evaluate pre-referral intervention strategies (4321.2, School-wide Pre-referral Approaches and
Interventions).

3. School district staff will refer for evaluation a student who has not made adequate progress after an
appropriate period of time when provided instruction under a response to intervention program.

4. The Board will appoint a committee on special education (CSE), and, as appropriate, CSE
subcommittees, to assure the timely identification, evaluation and placement of eligible students with
disabilities.

5. The Board will arrange for special education programs and services based upon the recommendation of
the CSE or CSE subcommittee.

6. The Superintendent shall establish a plan for the recruitment, hiring and retention of staff appropriately

and adequately prepared to meet the needs of students with disabilities including, but not limited to,
highly qualified special education teachers.

7. The Superintendent shall establish a comprehensive professional development plan designed to ensure
that personnel necessary to carry out IDEA and Article 89 possess the skills and knowledge required to
meet the needs of students with disabilities.

8. The Superintendent will establish a process for ensuring that district staff understand the right of
students with disabilities to access and participate in the same academic, co curricular and
extracurricular programs and activities as all other students enrolled in the district’s public schools, to
the maximum extent appropriate to their individual needs.

Locate and Identify Students with Disabilities

The district will conduct an annual census to locate and identify all students with disabilities who reside
in the district, and establish a register of such students who are entitled to attend the public schools of the
district during the next school year, including students with disabilities who are homeless or wards of the State.
The census shall be conducted, and the registry maintained, in accordance with the requirements established in
Commissioner’s regulations.

The Superintendent will determine what other activities might be appropriate to help locate and identify
students with disabilities. These may include, but are not limited to, the mailing of letters to all district residents
regarding the availability of special education programs and services and their right to access such services,
and/or the publication of a similar notice in school newsletters and other publications.

(Refer to policy 4321.10, Programs and Services for Parentally-Placed Nonpublic School Students with
Disabilities under the IDEA and New York’s Education Law Article 89, for more information regarding how to
locate and identify nonpublic school students with disabilities).

Evaluation of Students with Disabilities

To initially determine a student’s eligibility for a free appropriate public education under the IDEA and
Article 89, the district will conduct a full evaluation of the student in accordance within legally prescribed time
lines. As set forth in Commissioner’s regulations, the initial evaluation will include, at least, a physical
examination, an individual psychological evaluation unless the school psychologist determines it unnecessary, a
social history, an observation of the student in the student’s learning environment to document the student’s
academic performance and behavior in the areas of difficulty, and other appropriate assessments or evaluations
(including a functional behavioral assessment for a student whose behavior impedes his or he learning or that of
gthegs) to ascertain the physical, mental, behavioral and emotional factors that contribute to the suspected

isabilities.
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4321 (cont’d)

Once a student has been determined eligible to receive a free appropriate public education, the district

will reevaluate the student with a disability whenever the student’s parent requests a reevaluation, and when the

district determines the educational and related services needs (including improved academic achievement and

functional performance) of the child warrant a reevaluation. However, a reevaluation must take place at least
once every three years, unless the student’s parent and the district agree it is unnecessary.

Parental Consent for Student Evaluations

Before conducting any type of evaluation, district staff will take steps to obtain written informed consent
from a student’s parent, as required by applicable law and regulations. They also will keep a detailed record of
those attempts and their results, including phone calls and correspondence, visits to the parent’s home and any
responses received.

1. If a parent refuses to give consent for an initial evaluation, or fails to respond to such a request, the
parent will be given an opportunity to attend an informal conference and ask questions about the
proposed evaluation. Unless the referral for evaluation is withdrawn, if the parent continues to withhold
consent, the Board will commence due process proceedings to conduct an initial evaluation without
parental consent within the time lines established in Commissioner’s regulations.

2. If a parent refuses to give consent for a reevaluation, or fails to respond to such a request, district staff
will proceed with the reevaluation without parental consent if it has engaged in documented reasonable
efforts to obtain such consent and the parent has failed to respond. If the district cannot document its
efforts to obtain consent, the Board will commence due process proceedings to conduct a reevaluation
without parental consent.

3. If district staff is unable to obtain consent for the initial evaluation or reevaluation of a home schooled or
a parentally-placed nonpublic school student, the Board will not commence due process proceedings to
conduct the evaluation without parental consent, and will consider the student as not eligible for special
education.

Conduct of Evaluations

In conducting evaluations of students with disabilities, the district will use a variety of assessment tools
and strategies, including parent-provided information, to gather relevant functional, developmental, and
academic information for determining a student’s eligibility for special education and related services, and the
content of the student’s individualized education program or individualized education services program or
services plan in the case of nonpublic school students with disabilities (including information related to
enabling the student to be involved in and progress in the general education curriculum).

The district also will assess a student in all areas of suspected disability, and the assessment and other
evaluation used will not be discriminatory on a racial or cultural basis. In addition, students will be assessed in
the language and form most likely to yield accurate information on what the student actually knows and can do
academically, developmentally, and functionally, unless it is not feasible to do so.

In the case of students suspected of having a specific learning disability, the district will follow the
procedures established in commissioner’s regulations.

The district will notify a student’s parent of any determination that no additional data is needed and the
reasons for such a determination. It will also inform the parent of his or her right to request an assessment,
notwithstanding that determination.

Eligibility Determination

The CSE or CSE subcommittee will determine whether a student is eligible for special education and
related services under the IDEA and Article 89, as well as the student’s educational needs.
The CSE or CSE subcommittee may not determine that a student is eligible for special education and related
services if the determining factor is lack of appropriate instruction in the essential components of reading,
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4321 (cont’d)

including phonemic awareness, phonics, vocabulary development, reading fluency (including oral reading

skills), and reading comprehension strategies; or lack of appropriate instruction in math; or limited English
proficiency.

Committee on Special Education

The members of the CSE and CSE subcommittees will include those individuals identified in applicable
law and regulations, and their attendance at CSE and CSE subcommittee meetings will be required except as
otherwise provided in law and regulations.

The parent of a student with disabilities is one of the mandated CSE and CSE subcommittee members
and as such has a right to participate in CSE and CSE subcommittee meetings concerning the identification,
evaluation, educational placement, and the provision of a free appropriate public education to their child.
District staff will take steps to ensure the parent’s participation, in accordance with the following:

1. CSE and CSE subcommittee meetings will be scheduled at a time and place that is mutually agreeable to
the parent and the district.
2. The parent will be given at least five days notice of the time and place of a CSE or CSE subcommittee

meeting, except as otherwise provided in law and regulation, along with notice of the purpose of the
meeting, those who will attend (including name and title), and the parent’s right to be accompanied to
the meeting by person(s) the parent considers to have knowledge and special expertise about their child.

3. The parent and the district may agree to use alternative means of participation at CSE meetings, such as
videoconferences or telephone conference calls.

4. District staff will take any action necessary to ensure that the parent understands the proceedings at CSE
meetings, including arranging for an interpreter for deaf parents or parents whose native language is
other than English.

The CSE or CSE subcommittee may meet without a student’s parent only if district staff has been
unable to obtain either parent’s participation, and has a record of its attempts to arrange a mutually agreed upon
time and place. Similarly, the CSE or CSE subcommittee may make a decision without the involvement of the
student’s parent only if district staff has been unable to obtain parental participation, even through the use of
alternative means of participation, and has a record of its attempts to ensure parental involvement.

Provision of Services:

The Board will arrange for appropriate special education and related services recommended by the CSE
or CSE subcommittee within 60 school days of the district’s receipt of parental consent to evaluate a student not
previously identified as a student with a disability, or within 60 school days of referral for review of a student
with a disability, except as otherwise provided in law and regulations.

All staff responsible for the implementation of a student’s individualized education prograni, or an
individualized education services program or services plan in the case of parentally placed nonpublic school
students with disabilities, will be provided information regarding those responsibilities (Refer to policy 4321.5
for more information on this topic).

Parental Consent for the Provision of Services:

The Board acknowledges that parental consent for initial evaluation does not constitute consent for
placement for the provision of special education and related services. Therefore, district staff will take steps to
obtain written informed consent for the initial provision of special education and related services to an eligible
student. The Board will be precluded by applicable law and regulations from commencing due process
proceedings to override the parent’s refusal to provide such consent or override the parent’s failure to respond
to such a request.

Transition Service and Diploma/Credential Options

In accordance with law and regulation, the Board will ensure the provision of transition services, which
are a coordinated set of activities for students with disabilities that facilitates movement from school to post-
school activities, which may include but are not limited to post-secondary education, vocational education,
integrated employment, continuing and adult education, adult services, independent living or community
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participation. At age 15, or younger if appropriate, the student’s IEP will include a statement of transition
service needs and will include undertaking activities in the following areas:

Instruction

Related Services

Community Experiences

The development of employment and other post-school adult living objectives, and

When appropriate, acquisition of daily living skills and provision of a functional vocational evaluation.

In developing the plan for transition services, student and parents will be made aware of the range of
diploma and credential options available and the requirements associated with each option.

Cross ref: 1900, Parental Involvement (Title I)
4000, Student Learning Objectives and District Instructional Goals
5500, Student Records
6700, Purchasing

Ref:  The Individuals with Disabilities Education Act (IDEA), 20 USC §§1400 et seq.;
34 CFR Part 300
N.Y. Education Law Article 89, §§4401 et seq.
8 NYCRR Part 200
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4773
DIPLOMA AND CREDENTIAL OPTIONS FOR STUDENTS WITH DISABILITIES

The Board of Education is committed to supporting all students so they are college- and career-ready
upon graduation. The Committee on Special Education (CSE), which includes parents/guardians, will work
with students with disabilities to attain the appropriate diploma or credential based on their Individualized
Education Plan (IEP).

Regents Diploma or Regents Diploma with Advanced Designation
Students with disabilities are encouraged to work toward the completion of requirements for a Regents
diploma or Regents diploma with an advanced designation, as established by New York State and the Board.

Local Diploma
Students with disabilities may work toward completion of the requirements of a local diploma. The
local diploma may be earned by meeting the standards set forth in state regulations.

Career Development and Occupational Studies Commencement Credential

Students with disabilities, who are not students with severe disabilities under Commissioner’s
Regulations, may be issued a New York State Career Development and Occupational Studies Commencement
Credential (CDOS)m pursuant to the requirements of those regulations. The student may pursue a CDOS
either in addition to or instead of a high school diploma. The District shall ensure that such students have
been provided with appropriate opportunities to earn a high school diploma.

[IEP Diploma

Students with disabilities may work toward completion of an Individualized Education Plan (IEP)
diploma in accordance with the requirements as set forth in their IEP.

Each IEP diploma shall indicate on its face that it is awarded on the basis of the student's successful
achievement of the educational goals specified in the student's current IEP as recommended by the CSE.]

Skills and Achievement Commencement Credential

A student who meets the state definition of a student with severe disabilities, who has taken the State
assessment for students with severe disabilities, may be issued a skills and achievement commencement
credential pursuant to the requirements of Commissioner’s Regulations 8 NYCRR §100.6.

Continued Right to Educational Services

If a student receiving a [IEP diploma] Career Development and Occupational Studies Commencement
Credential or a Skills and Achievement Commencement Credential is less than twenty-one years of age, the
[diploma or] credential shall be accompanied by a written assurance of the student's continued right to attend
public school until the end of the school year in which the student reaches the age of twenty-one or until the
student has earned a high school diploma, whichever is earlier.

Cross-ref: 4321, Programs for Students with Disabilities
4770, Graduation Requirements

Ref: 8 NYCRR §§100.1; 100.5; 100.6; 100.9

Adopted: 9/24/13
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9420
EVALUATION OF STAFF
(NOT COVERED BY 3012-c OF EDUCATION LAW)

The Board of Education believes that the regular, rigorous and meaningful evaluation of all staff is
necessary to continuously improve the achievement of students and the operation of the district. To this end,
the Superintendent of Schools shall be responsible for ensuring that all district employees are evaluated
annually and receive appropriate levels of support based upon that evaluation, if necessary, to improve their
skills.

Administrators

All administrators, other than building principals who are covered by policy 9240.1, shall be evaluated
annually by the Superintendent (or his/her designee) in accordance with this policy, applicable state law,
regulation and collective bargaining agreements.

Professional Employees (not covered by 3012-c)

All professional employees (non-classroom teachers providing instructional services or pupil personnel
services, counselors, school psychologists and social workers) shall be evaluated annually in accordance with
state law and regulation, as well as any applicable collective bargaining agreement and the district’s Part
100.2(0) Professional Performance Review Plan. The plan shall include the required regulatory elements such
as: (a) criteria for evaluating teachers and other professional employees, (b) assessment methods, (c) how
quality rating categories/criteria will be used to differentiate professional development, compensation and
promotion; (d) how timely and constructive feedback from evaluations will be provided; (¢) plans to improve
teacher performance for those rated ineffective, and; (f) training for evaluators.

The Superintendent (or his/her designee) shall collaborate with teachers, pupil personnel professionals,
administrators and parents in developing the plan, which may be a multi-year plan. The Superintendent (or
his/her designee) shall be responsible for selecting those individuals with whom he or she will collaborate in the
development of the plan. The Superintendent (or his/her designee) shall meet with a group of such individuals
at least once each year to determine if changes are necessary after its initial adoption.

The Superintendent shall submit the district’s Professional Performance Review Plan, with any
recommended changes, to the Board. At that meeting, the Board may request that the Superintendent
reconsider or reexamine certain aspects of the plan, in which case, the Superintendent will resubmit the plan to
the Board.

Support Staff
Support staff (those staff not required to be evaluated under the Professional Performance Review Plan)
shall be evaluated annually in accordance with any applicable collective bargaining agreement and this policy.

Training
The Superintendent shall ensure that all staff that are required to evaluate other staff are provided
appropriate and sufficient training in assessment and evaluation, in accordance with state law and regulation.

Cross-ref: 9160, Personnel Records
9420.1, Building Principal and Classroom Teacher Evaluation

9700, Staff Development
Ref: Education Law §3012-c
8 NYCRR § 100.2(o) (Professional Performance Review Plans)

Adoption date:
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Cross-ref: 9160, Personnel Records
9420.1, Building Principal and Classroom Teacher Evaluation

9700, Staff Development

Ref:  Education Law §3012-c
8 NYCRR § 100.2(o) (Professional Performance Review Plans)

Adoption date:
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9420.1

BUILDING PRINCIPAL AND CLASSROOM TEACHER EVALUATION

In accordance with state law and regulation, it is the goal of the Board of Education to have a high
quality evaluation program for staff including building principals and classroom teachers which results in an
effective teacher in every classroom and an effective leader in every building in the district. In order to achieve
that goal, the Superintendent of Schools shall be responsible for ensuring that building principals and classroom
teachers are evaluated annually, in accordance with state law and regulation. Evaluations will be a significant
factor in employment decisions, including, but not limited to, promotion, retention, tenure determination,
termination and supplemental compensation.

Annual Professional Performance Review Plan

The district will submit the required annual professional performance review plan to the State Education
Department in a timely manner, in conformance with state law, Regents Rules and Commissioner’s
Regulations. The Superintendent will provide periodic reports to the Board of Education on the progress of
negotiations regarding the negotiable parts of the plan, salient information about the preparation of the plan,
present the plan for Board approval and apprise the Board when the plan has been approved by the State.

The plan shall include a description of the required elements, including the following:

(a) the process for transmitting accurate data to the State Education Department,

(b) scoring methods that ensures the integrity of the testing process,

(© how quality rating categories/criteria will be used to differentiate professional development,
compensation and promotion;

(d) how timely and constructive feedback from evaluations will be provided;

(e plans to improve teacher performance for those rated ineffective, and

® training for evaluators.

Once the district has received approval of the plan by the State Education Department, the plan will be
posted on the district’s website within 10 days, or by September 10%, whichever is later.

Classroom Teachers and Principals (covered by Education Law §3012-c)

Classroom teachers and buildings principals will receive a composite performance rating as part of the
annual professional performance review, in accordance with state law, by September 1* (or the date in which all
subcomponents are available) of the following school year. The composite performance rating will fall into one
of four categories: highly effective; effective; developing and ineffective. This composite rating will be made
up of multiple measures of effectiveness and will include student performance on state and local tests, in
accordance with the terms of the annual professional performance review plan.

Teacher and Principal Improvement Plans

When a teacher or principal is rated as developing or ineffective as a result of the annual performance
review, the Superintendent or his/her designee must formulate and commence an improvement plan (TIP/PIP).
The improvement plan will be developed in accordance with negotiated agreements, but must be in place no
later than 10 school days from the opening of classes in the school year following the school year for which the
performance was rated. The TIPS/PIPS process is outlined in the annual professional performance review plan.

Appeals
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For classroom teachers and principals, an appeal of an evaluation may be commenced once the

composite evaluation score has been received. The right to appeal and the process of the appeal is prescribed by
the annual professional performance review plan.

Tr g
The Superintendent shall ensure that all staff that are required to evaluate other staff are provided
appropriate and sufficient training in assessment and evaluation, in accordance with state law and regulation.

Reporting and Public Disclosure
In accordance with state law, the district will make aggregate information from the classroom teacher

and building principal annual professional performance system available on the district website. This summary
information will not include personally identifiable data.

Upon request from a parent or legal guardian, the district will provide the final quality rating and
composite effectiveness score for each of the classroom teachers and for the building principal to which the
student is assigned. The district will take reasonable steps to review the request to verify that the
parent/guardian is entitled to the information. The Superintendent will develop procedures to implement this
provision of the policy.

Cross-ref: 9140.1, Employee Complaints and Grievances
9420, Staff Evaluation
9160, Personnel Records
9700, Staff Development

Ref: Education Law §3012-c
8 NYCRR Subpart 30-2
8 NYCRR § 100.2(0)(2) (Professional Performance Review Plans)
Guidance on New York State’s Annual Professional Performance Review for Teachers and Principals to
Implement Education law §3012-c and the Commissioner’s Regulations, Updated, August 30, 2013

Adoption date:



