Regular Meeting — West Babylon Board of Education — Tuesday, June 10, 2014

WEST BABYLON UNION FREE SCHOOL DISTRICT
WEST BABYLON, NEW YORK

REGULAR MEETING

BOARD OF EDUCATION
BOARD ROOM - ADMINISTRATION BUILDING

TUESDAY - JUNE 10, 2014
AGENDA
The order of business at all regular meetings shall be as follows:
1. Call to order by presiding officer

2. Pledge of Allegiance to the Flag
[7:00 P.M. - Meeting Convenes Followed by Student
Presentation(s) and/or Executive Session]

2014-2015 Budget Hearing (approx. 7:00 P.M.)

Mrs. Jennifer Buscemi, Executive Director for Finance & Operations

[8:00 P.M. - Public Session Resumes Beginning with Item #3]

3. Approval of minutes of previous meeting(s): Regular Meeting: May 28,2014
4. Statement of the Board and/or Superintendent

5. Statement of West Babylon Teachers' Association Representatives

6. Statement of School Administrators' Association Representatives

7. Statement of C.S.E.A. Representatives

8. Statement of Student Association Representatives

9. Statement of PTA Council Representatives

10. Statement of Residents re: agenda items [15 minutes-limited to 3 minutes per speaker]*

11. Report of the Superintendent and/or Educational Presentation:

2014-2015 Budget Hearing (approx. 8:00 P.M.)

Mrs. Jennifer Buscemi, Executive Director for Finance & Operations

12. Business Agenda [**Consent Agenda Items]
A. BOARD OF EDUCATION
** (R) Approval of Agency to provide Behavior Intervention Services/Autism

Services and Related Services to West Babylon School District Resident
Students during the 2014-2015 School Year (Res. #BE-1)

* (R) Approval of Independent Consultant to provide “Teacher of the Deaf”
Services to West Babylon School District Resident Students during the
Summer 0of 2014 (Res. #BE-2)

**  (R) Approval of Licensing and Maintenance Agreement between the West Babylon
Union Free School District and Educational Data Services for the 2014-2015
School Year (Res. #BE-3)
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A, B OARD OF EDUCATION - Continued
*#* (R) Approval of Service Agreement with Dr. Donna Geffner to provide Auditory
Processing Services to West Babylon School District Resident Students during
the Period June 1, 2014 through June 30, 2015 (Res. #BE-4)

*»* (R Approval of Service Agreement with Mr. Geroge Keckler to provide Orientation
and Mobility Services to West Babylon School District Resident Students during
the 2014-2015 School Year (Res. #BE-5)

* (R) Authorization for the Board President and Superintendent of Schools to Sign an
Employment Agreement with the Social Worker Consultant for the 2014-2015
School Year (Res. #BE-6)

B. PERSONNEL
*»*  ([R) 13-P-22  Professional Personnel
**  (R) 13-C-22  Civil Service Personnel (Res. #PE-1)
C. FINANCE
* (R) Authorization of Appropriation and Transfer of Funds (Res. #FI-1)

13. Policy Review:

A. Board Review-Board Member Qualifications (Second Time Discussion) (File:2121)

B. Board Review-Management Team (Second Time Discussion) (File:3210)

C. Board Review-Homebound Instruction (Second Time Discussion) (File:4327)

D. Board Review-Promotion and Retention of Students (Second Time Discussion) (File:4750)

E. Board Review-Open Lunch Policy (Second Time Discussion) (File:5181)

F. Board Review-Student Health Services (Second Time Discussion) (File:5420)

G. Board Review-School Safety Plans and Teams (Second Time Discussion) (File:8130)

H. Board Review-Computer Resources and Data Management (Second Time Discussion)
(File:8630)

L Board Review-Information Security Breach and Notification (Second Time Discussion)
(File:8635)

14. Board of Education Committee Reports

15. Old Business

16. New Business:  Strategic Plan: Review of Board Goals
17. Follow-Up to Residents’ Statements
18. Statements of Residents re: other district items [15 minutes-limited to 3 minutes per speaker]*

19. Adjournment [This should take place by 11:00 P.M.]

Please Note:

2014-2015 West Babylon School District Budget Revote
June 17, 2014 -- 7:00 A.M. to 9:00 P.M.
(Administration Building and Santapogue School)

*Per Board Policy 1230: The Board of Education encourages participation of residents at open Board meetings. The President of the
Board shall ask for brief statements from residents and set a time limit (three minutes per resident) on such statements. To allow for
public participation, a period not to exceed 15 minutes shall be set aside during the first and last part of each Board meeting The
President shall be responsible for the orderly conduct of the meeting and shall rule on such matiers as the time to be allowed for public
discussion and the appropriateness of the subject being presented. The President shall have the right to discontinue any presentation
which violates this policy. Residents wishing to speak should identify themselves, their address, any organization they may be
representing at the meeting, and the topic they wish to discuss. Statements during the first part of the meeting will relate to agenda items
Statements during the second part of the meeting will relate to other district matters.
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Follow-Up to Residents’ Unanswered Questions

Date

Residents’ Questions

Responses

May 28, 2014

May 13, 2014

April 24, 2014

April 8, 2014

North Babylon School District Robo
Calls

Mrs. Jones, District Clerk, contacted the North
Babylon School District. The district only
sends out a robo call if the original date or
time of a Board of Education Meeting or
Budget Meeting has been changed. The
district does not send out meeting reminder
robo calls.

March 25, 2014

Possibility of combining Senior High
School swim, bowling, gymnastics &
golf teams with neighboring school
district teams

Mr. Cacciola said in the past Deer Park,
Babylon and Lindenhurst school districts were
not interested in combining teams. However,
Mr. Spinelli, Athletic Director, is reaching out
to them again.

March 11, 2014

February 25, 2014

February 11, 2014

January 28, 2014

Mr. Cacciola said he would request a quote
from Intralogic for further consideration.

January 14, 2014

December 10, 2013

November 26, 2013

November 12, 2013

October 22, 2013

October 8, 2013

September 24, 2013

September 12, 2013

August 27, 2013

August 13, 2013

July 23, 2013

July 9, 2013
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WEST BABYLON UNION FREE SCHOOL DISTRICT
WEST BABYLON, NEW YORK

REGULAR MEETING

BOARD OF EDUCATION
BOARD ROOM - ADMINISTRATION BUILDING

TUESDAY - JUNE 10, 2014

RESOLUTIONS
BOARD OF EDUCATION

**4#BE-1

RESOLVED:  that the West Babylon Board of Education approves the following agency to provide behavior
intervention services/autism services and related services to West Babylon School District resident
students for the 2014-2015 school year:

Long Island Developmental Consulting, Inc.

**#BE-2

RESOLVED:  that the West Babylon Board of Education approves the following independent consultant to provide
“Teacher of the Deaf” services, at a rate of $115 per hour, to West Babylon School District resident
students during the summer of 2014:

Ms. Tammy Rogers

**#BE-3

RESOLVED: that the West Babylon Board of Education approves the Licensing and Maintenance Agreement
between Educational Data Services, Inc. and the West Babylon School District for the 2014-2015
school year.

**#BE-4

RESOLVED:  that the West Babylon Board of Education approves the Service Agreement with Dr. Donna Geffner

to provide auditory processing services to West Babylon School District resident students for the
period of June 1, 2014 through June 30, 2015.
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**#BE-5

RESOLVED: that the West Babylon Board of Education approves the Service Agreement with Mr. George
Keckler to provide orientation and mobility services to West Babylon School District resident
students for the 2014-2015 school year.

**4BE-6

RESOLVED: that the Board President and the Superintendent of Schools are authorized to sign an Employment
Agreement with the Social Worker Consultant for the 2014-2015 school year.
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PERSONNEL

**HPE-1
RESOLVED: that the following schedules, as attached, are approved:

13-P-22 Professional Personnel
13-C-22 Civil Service Personnel




Regular Meeting— West Babylon Board of Education ~ Tuesday, June 10, 2014

FINANCE
**HFI-1

RESOLVED:  that the West Babylon Board of Education authorizes an appropriation and transfer of funds
in an amount not to exceed $250,000 from the Employee Benefit Accrued Liability Reserve
Fund, to be used for the cash payment of the monetary value of accumulated or accrued and
unused sick leave and/or vacation leave due to employees who retire from the District during
the 2013-2014 fiscal year. This reserve was previously authorized in accordance with New
York General Municipal Law Section 6-p.

BE IT FURTHER RESOLVED:  that the West Babylon Board of Education authorizes these funds to be
added to the current 2013-2014 Budget by increasing the appropriation to the A2020.1661
(Non-Instructional Vacation/Sick Pay) and A2110.1560 (Instructional Retiree Sick Pay) for
a total not to exceed $250,000 from the Employee Benefit Accrued Liability Fund.
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PERSONNEL

(R) Schedules: 13-P-22  Professional Personnel
13-C-22  Civil Service Personnel
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PROFESSIONAL PERSONNEL SCHEDULE
I Professional Personnel Schedule 13-P-22

Excessed Teachers

Leave of Absence Returnee

2014-2015 Chairpeople
Proctor/Tutorials

2014 ESL Tech Camp Appointments
2014 K-8 Summer School Appointments
2014 9-12 Summer Regents Program

CIVIL SERVICE SCHEDULE
Il. Civil Service Schedule 13-C-22

Excessed Paraprofessionals
Resignation

Prior Service Credits

2013-2014 Per Diem Substitutes

2014 K-8 Summer School Appointments



SCHEDULE 13-P-22 Professional Personnel Schedule
Date of Meeting: June 10, 2014
Page 1 of 9 pages.

SCHOOL/  STEP/ BEG/END
NAME POSITION AREA SALARY APPT. COMMENTS

The following one (1) probationary Mathematics teacher is excessed effective 7/1/14:

Kunzig, Christopher

The following one (1) probationary Music teacher is excessed effective 7/1/14:

Liardi, Christine

The following one (1) probationary Science teacher is excessed effective 7/1/14:

Hawson, Jacqueline

The following two (2) probationary Social Studies teachers are excessed effective 7/1/14:

Clark, Kathryn
Cohen, Lauren

The following one (1) probationary Teaching Assistant is excessed effective 7/1/14:;
Sokol, Jill

The following two (2) probationary Physical Education teachers are excessed effective 7/1/14:
Snyder, John
Torres, Nicole

The following probationary Health teacher is being excessed effective 7/1/14, due to bumping ri hts pursuant to

Section 30-1.13 of the requlations of the Commissioner of Education:

Axelson, Gregory

The following teacher is appointed to Health effective 9/1/14, due to bumping rights pursuant to Section 30-1.13 of
the Regulations of the Commissioner of Education:

Snyder, John




SCHEDULE 13-P-22 Professional Personnel Schedule
Date of Meeting: June 10, 2014

Page 2 of 9 pages.

SCHOOL/  STEP/
NAME POSITION AREA SALARY
Peragine, Jessica Special Ed. Tchr.
Chairpeople: $4,721.
Perillo, Anthony FACS & Technology (6-8)
Robinson, Alice Library Media (K-12)
Coleman, Therese Foreign Language (6-12)
Chairpeople: $5,230.
Doran, William Art & Music (K-8)
Benvenuto, Charles English & Social Studies (6-8)
Theo, Harry Math & Science (6-8)
Leonbruno, Thomas Special Education (6-8)
McGrath, Donna Humanities (9-12), English, Social Studies, Art, Music

Richert, Danielle Physical Education & Health (6-12)

BEG/END

APPT. COMMENTS
914 Returning from LOA
2014-2015

2014-2015

Reilly-Johnson, Katharine STEM (9-12), Science, Technology, Business, FACS, Math

Thiel, Elizabeth Special Education (9-12)

Proctor: JH
0'Neill, Margaret Earth Science

$22.30/hr.

Regents Tutorials: HS $36.86/hr.

Powers, Joseph Biology

Initial CSE Evaluations:
Fortanasce, Michele

$73.18/hr

ESL Tech Camp: June 11, 2014 - August 31, 2014*

*Contingent upon sufficient enroliment $45.90/hr.
Alexander-Kinnear, Toni

Schafer, Mary

Shah, Krista

Yturraspe, Kris

6/19/14

[upto3 hrs)
June, 2014 611 Grant

[5 hrs.)
June, 2014 611 Grant

{6 hrs.]

Title Il Grant

[up to 36 hrs. each)



SCHEDULE 13-P-22 Professional Personnel Schedule
Date of Meeting: June 10, 2014
Page 3 of 9 pages.

SCHOOL/  STEP/ BEG/END
NAME POSITION AREA SALARY APPT, COMMENTS

7 - August 15, 2014 (Mon. - Fri./5.5 hrs. day/30 days
enrollment

*Contingent, pending NYSED approval and sufficient
Senzamici, Donna Nurse $7,574.

Daly, Adair Nurse $45.90/hr. Per Diem Substitute

Grade K - 5 Special Education Summer School - Jul 7 - August 15, 2014 (Mon. - Fri./5 hrs./day/30 days)*
*Contingent, pending NYSED approval and sufficient enrollment

Teachers: $6,885. K-5
Granieri, Krista

Kozak, John

Mele, Elizabeth

Rodgers, lan

Seibert, Kaitlyn

Thorschmidt, Joanne

Teaching Assistants: $4,133. K-5

Frole, Katie
Gavern, Elzabeth
Graziosa, Sonnya
Matthews, Autumn
Powers, Daniel
Linser, Christine



SCHEDULE 13-P-22 Professional Personnel Schedule
Date of Meeting: June 10, 2014
Page 4 of 9 pages.

SCHOOL/  STEP/ BEG/END
NAME POSITION AREA SALARY APPT. COMMENTS

Grade K - 5 Special Education Summer School - July 7 - August 15, 2014 (Mon. - Fri./5 hrs./day/30 days)*

*Contingent, pending NYSED approval and sufficient enrollment

$6,885./30 days
Kaiser, Joan Speech up to 30 days
Deluca, Jill Speech up to 30 days
Duncan, Justine Psychologist 6 days
Fortanasce, Michele  © 5 days
Loughlin, Laure * 4 days
Ovadia, Sharene " 4 days
Sabshon, Eileen 2 4 days
Saumell, Eileen " 4 days

Grades 6 - 8 Special Education Summer School - July 7 - Auqust 15, 2014 (Mon. - Fri./5.5 hrs./day/30 days
*Contingent, pending NYSED approval and sufficient enroliment

Teachers: $7,574. 6-8
Powers, Brian

Koentje, Nicholas

Kohler, Amy

Teaching Assistants: $4,546. 6-8

Baker, Melanie
Hoppe, Lisa
Ruiz, Lawrence

Per Diem Substitutes: Teacher $45.90/hr. Summer, 2014
Teaching Assistant $27.55/hr.

Fazio, Hillary

Grady, Michael

D'Esposito, Angelo



SCHEDULE 13-P-22 Professional Personne! Schedule
Date of Meeting: June 10, 2014

APPT. COMMENTS

1/28/14-8/7/14 [up to0 2 sessions, 2 hrg./session]

[+2 lob days]

8/13/14,8/14/14

Page 5 of 9 pages.
SCHOOL/  STEP/

NAME POSITION AREA SALARY

Regents Preparation Course Instructors: $45.90/hr.

Greve, Kristina Global History

Armato, Philip U.S. History

Shaffer, Donna English

Galvin, Donna Living Environment

Montalvo, Christina  Geometry

Owenburg, Kristing “

Valensisi, Valerie Algebra

Mendozaq, Aimee Earth Science

Regents Exams Proctors/Graders: $45.90/hr.

Armato, Philip McArdle, Patrick

Berger, Brooke McGrath, Steven

Borgo, Danielle

Clark, Kathryn

Cohen, Lauren

Cousins, Melissa
Egbert, James

Galvin, Donna

Gilbert, Elizabeth
Greve, Kristing

Hickey, Susan
Jonasson, Christopher
Kavanagh, Peter
Konopa, Kenneth
Losito, Christopher
Ludwig-Worgul, Cristina
Marcin-D'Angelo, Allison

McKenna, Theresa
Mendozq, Aimee
Montalvo, Christina
Owenburg, Kristina
Powers, Daniel
Schilt, Brianne
Shaffer, Donna
Simone, Linda
Thiel, Elizabeth
Tichy, Audrey
Valensisi, Valerie
Vogel, Jaime



SCHEDULE 13-C-22 Civil Service Personnel Schedule
Date of Meeting: June 10, 2014
Page 6 of 9 pages.

SCHooOL/ STEP/ BEG/END
NAME POSITION AREA SALARY APPT, COMMENTS

The following sixteen (16) paraprofessionals are excessed effective 7/1/14:

Caputo-Mallahan, Lisa
Colligan, Christine
Orkwis, Barbarg
Familia, Eileen
Pisano, Anna
Baumgardt, Jean
Cappellini, Rosemary
Rodriguez, Carrie
Waszak, Barbare
Flaack, Sandra
Gernavage, Eileen
Irfan, Peggy

Meyer, Danielle
Conte, Mary
Battista, Sylvia
Butler, Linda

Longo, Jennifer Paraprofessional TA 6/27/14 Resignation
(special ed. aide)



SCHEDULE 13-C-22 Civil Service Personnel Schedule

Date of Meeting: June 10, 2014
Page 7 of 9 pages.

DeMaria, Glenn Head Custodian

Aprea, Kenneth Custodial Wrkr. |

Per Diem Substitutes:
*Barry, Michgel
*Regan, Kenneth

*Emergency Conditional Appointment

AREA

bW

(prorate)

Step 2/
$41,732,
(prorate)

$10./hr.

2/12/14

2/14/14

2013-2014

Prior Service Credit
[experience verified]

Prior Service Credit
[experience verified]

Custodian



SCHEDULE 13-C-22 Civil Service Personnel Schedule
Date of Meeting: June 10, 2014

Page 8 of 9 pages.

SCHOOL/  STEP/
NAME POSITION AREA SALARY
9-12 Summer Regents Testing: HS
Luciani, Antoinette  Testing Modification Aide $16.10/hr.

K - 8 Elementary Special Education Summer School - July 7 - August

APPT.

8/13/14,8/14/14

*Contingent, pending NYSED approval and sufficient enroliment

Riback, Lisa Clerical TA $15.30/hr.
Hall Monitors: TA

Davino, Lisa $15.30/hr.
Delatorre, Melissa $14.29/hr.
Classroom Aides (HQ): TA

Eccleston, Maryann $15.30/hr.
Kuffo, Sandra $16.10/hr.
1:1 Aides; TA

Bennett, Patricia $16.10/hr.
Gaglio, Charlene $16.10/hr.
McDonaid, Mildred $15.30/hr.
Strasser, Elizabeth $16.10/hr.

Tullo, Doreen $15.30/hr.

t 15,2014 (Mon. - Fri./5.5 hrs./day/30 days)*



SCHEDULE 13-C-22 Civil Service Personnel Schedule
Date of Meeting: June 10, 2014

Page 9 of 9 pages.
SCHOOL/ STEP/ BEG/END
NAME POSITION AREA SALARY APPT. COMMENTS
Per Diem Substitutes: $9./hr. Summer, 2014
Classroom Aides - (HQ):
Butler, Linda
Crimi, Laura
Elfast, Sara

Luciani, Antoinette
Macioch, Kathleen
Thompson, Gloria
Toscano, Jean Ann
Williams, Shawn
Ziegler, Susan

1:1 Aides:

Fritz, Alice
Germano, Lisa
Gernavage, Eileen
Ippolito, Kristine
Kiel, Ann Marie
LaPeting, Donno
Lejman, Kathleen
Martocci, Loretta
Martz, Kimberly
Miga, Kathy Ann
Redmond, Caroline
Schrom, Joan
Verderosa, Donna
Wu, Isabel
Clericals:

Miga, Kathy Ann
Morante, Donna
Reese, Kelly
Schrom, Joan
Thompson, Gloria
Hall Monitors:
Commisso, Rose
Johnston, Gregoria
Morante, Donna
Pernal, Rosa
Reese, Kelly
Scarangella, Martina
Struckman, Barbara
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POLICY

Board Review-Board Member Qualifications (Second Time Discussion) (File:2121)

Board Review-Management Team (Second Time Discussion) (File:3210)

Board Review-Homebound Instruction (Second Time Discussion) (File:4327)

Board Review-Promotion and Retention of Students (Second Time Discussion) (File:4750)
Board Review-Open Lunch Policy (Second Time Discussion) (File:5181)

Board Review-Student Health Services (Second Time Discussion) (File:5420)

Board Review-School Safety Plans and Teams (Second Time Discussion) (File:8130)

Board Review-Computer Resources and Data Management (Second Time Discussion)
(File:8630)

Board Review-Information Security Breach and Notification (Second Time Discussion)
(File:8635)



Second Time Discussion 6/10/14

2121

BOARD MEMBER QUALIFICATIONS

[The qualifications of a candidate for the office of member of the Board of Education are that the

candidate]:
The qualifications of a Member of the Board of Education are that the individual:

1.

must be able to read and write;

2. must be a qualified voter of the district; that is, a citizen of the United States, at least 18 years of age or

Nownwhkw

Ref:

older, and not adjudged to be an incompetent;

(Note: a convicted felon is barred from running for a seat on a board of education if his or her maximum
prison sentence has not expired or if he or she has not been pardoned or discharged from parole)

must be and have been a resident of the school district for at least one year prior to election;

may not have been removed from any school district office within the preceding year;

may not reside with another member of the same school board as a member of the same family;

may not be a current employee of the school board; and

may not simultaneously hold another incompatible public office.

Education Law §§2102; 2103; 2502(7)
Election Law §5-106(2)-(4), (6)

Rosentock v. Scaringe, 40 N.Y.2d 563 (1976)
Matter of Schoch, 21 EDR 300 (1981)

Adoption date: December 13, 2011
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Management Team 3210

In order to provide continuity in decision making and sharing of information, in the absence of
the Superintendent of Schools, refer matters to the Assistant Superintendent for Human
Resources [Executive Director for Curriculum & Student Services]. In the absence of both, refer
matters to the [Assistant Superintendent] Executive Director for Curriculum & Instruction
[Student Services. Executive Director for Human Resources]. In the absence of all three, refer
matters to the Executive Director for Finance and Operations.

Cross Reference: File: [CCAE) 3220 — Organization Chart
File: 1400 — Public Complaints

Adopted: 9/14/92
Revised: 4/26/93
Revised: 10/27/97
Revised: 2/5/07
Revised: 3/31/08
Revised: 9/28/10
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4327

HOMEBOUND INSTRUCTION

Homebound instruction is a service provided to students who are unable to attend school due to medical,
emotional or disciplinary problems. Secondary students receive instruction for two hours per day and
elementary students receive one hour per day. Students receive credit for their work while on homebound
instruction. Instruction will be provided on days when school is regularly in session.

The district makes provisions for homebound instruction upon referral from the [Assistant
Superintendent] Executive Director for Curriculum and Instruction [Student Services] following the guidelines
established by the Superintendent of Schools for placing a student on homebound instruction.

Homebound instruction will strive to keep the student on pace to rejoin his/her class and maintain
academic progress. The Board recognizes that students who are out of school for extended periods of time are
at risk of falling behind academically and/or losing connection to the school community. The Board directs the
administration to evaluate periodically whether homebound instruction is effective in keeping students on track
to graduate, and if not, to take steps to improve instruction and implement approaches and/or offer services that
support the transition back to school.

Cross-ref: 5100, Attendance

Ref:  Education Law §§1709(24); 4401 et seq.
8 NYCRR §175.21

Adoption date: 11/09/10

Replaces in whole or in part former policy IGBG
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4750
PROMOTION AND RETENTION OF STUDENTS

It is essential that each child experience both challenge and success from school activities. To this end, the
district will make every effort to place each student in the most appropriate learning level for a successful
educational experience.

[District curriculum guides indicate goals for achievement by the “typical” student at each grade level.
However,] Academic growth, like physical growth, does not take place at the same pace or time for all
individuals. Certain students may achieve mastery in a shorter period, while others need additional time. Early
identification and intervention, promotion and retention are methods of meeting the needs of such children.

The following guidelines shall govern student progression:

Early Identification/Intervention

Classroom teachers are expected to make every effort consistent with the district’s implementation of Response
to Intervention (RTI), to identify early those students at risk of failing. The building principal and the
parents/guardian must be notified promptly if retention is anticipated, and a special support program shall be
designed for each child identified as in danger of failing. Such support services may include, but are not limited
to, individualized assistance before, during or after the school day; remedial classes; a change in instructional
[treatment] approach, remedial classes; and, where appropriate, referral to the Instructional Support Team, or
ultimately the Committee on Special Education for evaluation.

Promotion/Retention

Elementary schools; at the elementary level, students who pass all subjects will be promoted. Students who do
not make satisfactory progress in one or more basic subjects — Reading, English, Language Arts, Mathematics,
[Spelling], Social Studies and Science — shall have their cases considered on an individual basis by the school
building instructional support team and may be retained. Retention shall be limited to those situations where the
best interest of the child is reasonably assured. Diligent effort shall be made to use all available resources to
determine the child’s appropriate placement.

Junior High School; Students who fail only one subject shall have the failure evaluated and a determination
made as to the reason for the failure. The student may be required to repeat the subject, but in typical cases shall
be promoted with recommendation for either summer school or assignment to a lower academic ability group.
The decision shall be arrived at by consensus from a case conference approach involving teacher, principal and
guidance counselor.

Students who fail two subjects shall have their cases considered on an individual basis through a case
conference approach described above.

Students who fail more than two subjects shall fail for the year and be retained.

Senior High School; in general, promotion from one class to the next shall be contingent upon the passing of all
required subjects and the accumulation of 4 or 5 units of credit at each level.
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4750 (cont’d)

Academic standards; Building principals shall be responsible for ensuring that written standards for student
progress at each grade level are available to parents and others upon request. Such academic standards are to be
forwarded to the Superintendent of Schools each year.

Retention; A decision to retain shall be arrived at by consensus from a case conference approach involving the
teacher, building principal, school psychologist, and parent/guardian. Factors to be considered include teacher
recommendation, classroom achievement and attitude, standardized test scores, social and emotional
development, results of the family conference and, for identified students, recommendations by the Committee
on Special Education. Standardized test scores will not be the sole or primary factor in the decision. If a
consensus cannot be reached, the decision of the building principal shall be final.

No student will be retained without an appropriate educational plan defining what will occur that is
instructionally different for the student. Once the educational plan has been implemented, the student will be
monitored regularly. The educational plan will be revised until the student demonstrates acceptable
performance.

In order to inform parents/guardians about the district s approach to promotion and retention, this policy will
be posted on the district website and included in student and/or parent handbooks.

Ref:  Education Law §§1709; 2503(4); 3202
8 NYCRR §100.4
Isqwith v. Levitt, 285 App. Div. 833; 137 N.Y.S.2d 497 (1955)
Matter of Eckert, 13 EDR 270 ( 1979)
Op. Counsel, 1 EDR 775 (1952)

Adoption date:

Replaces in whole or in part former policy IKE



Second Time Discussion 6/10/14

Closed [Open] Lunch Policy File: 5181

[High school students in their senior year, who are minors and who are in good standing, may leave school
during their lunch period, if it occurs in periods five, six, seven, eight, or nine providing they submit a signed
parental permission document. High School students who are 18 or over are required to complete the document
for themselves.

The Open Lunch Policy is available to students in their senjor year who are in good standing. A senior in good
standing is one who is on schedule to graduate at the end of the academic year and there are no attendance or
disciplinary issues. There will be quarterly reviews of the students who utilize the program to assess whether a
student remains in good standing. ]

Effective September 2014, the West Babylon School District will institute a closed campus lunch policy.
A student who leaves school during school hours without permission Jrom building administration shall be
considered insubordinate and is subject to suspension from school.

Cross References:

JED - Student Absences and Excuses
JEDA - Truancy
JGD/JGE - Student Suspension/Expulsion

Replaces former policy JEF and JEF-R

Adopted: 09/02/86
Revised: 02/23/98
Revised: 09/22/09
Revised: 02/28/12



Second Time Discussion 6/10/14
5420

STUDENT HEALTH SERVICES

The Board of Education recognizes that good student health is vital to successful learning and
acknowledges its responsibility, along with that of parent(s) or guardian(s), to protect and foster a safe and
healthful environment for the students.

The school shall work closely with students' families to provide detection and preventive
health services. In accordance with law, the school will provide vision, hearing, and scoliosis
screening. Problems shall be referred to the parent(s) or guardian(s) who shall be encouraged to have
their family physician/dentist provide appropriate care.

In order to enroll in school a student must submit a health certificate within 30 calendar days after
entering school, and upon entering second, fourth, seventh and tenth grades. The examination, which must
conform to state requirements, must have been conducted no more than 12 months before the first day of the
school year in question. If a student is unable to furnish the health certificate, the school will provide a physical
examination by a licensed provider. A request for exemption from the physical examination, or the requirement
to provide a health certificate, must be made in writing to the school principal or designee, who may require
documents supporting the request. The only basis for exemption is a claim that the physical examination is in
conflict with the parent or guardian’s genuine and sincere religious belief,

In order to enroll in school, students must also Jurnish documentation of required immunizations against
certain communicable diseases, as set Jorth in state law and regulations, unless exempted from immunizations for
medical or religious reasons as permitted by state law and regulation.

In addition, students will be asked to provide a dental health certificate when they enroll in school and in
accordance with the same schedule as the health certificate,

A permanent student health record shall be part of a student's cumulative school record and should follow
the student from grade to grade and school to school along with his/her academic record. This record folder shall
be maintained by the school nurse.

Schools shall also provide emergency care for students in accidental or unexpected medical situations.
Each school in the district will include in its emergency plan a protocol for responding to health care emergencies,
including anaphylaxis.

Communicable Diseases

It is the responsibility of the Board to provide all students with a safe and healthy school environment.
To meet this responsibility, it is sometimes necessary to exclude students with contagious and infectious diseases,
as defined in the Public Health Law, from attendance in school. Students will be excluded during periods of
contagion for time periods indicated.

It is the responsibility of the Superintendent of Schools, working through district health personnel, to
enforce this policy and to contact the county or local health department when a reportable case of a communicable
disease is identified in the student or staff population.

During an outbreak of these communicable diseases, if the Commissioner of Health or his/her designee
so orders, the district will exclude students Jrom school who have an exemption from immunization or who are in
the process of obtaining immunization,

Administering Medication to Students

Neither the Board nor district staff members shall be responsible for the diagnosis or treatment of student
illness. The administration of prescribed medication to a student during school hours shall be permitted only

attend school if the medicine were not made available to him/her during school hours, or where it is done pursuant
to law requiring accommodation to a student's special medical needs (e.g., Section 504 of the Rehabilitation Act
of 1973). "Medication" will include all medicines prescribed by a physician.
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Before any medication may be administered to or by any student during school hours, the Board requires:

1. the written request of the parent(s) or guardian(s), which shall give permission for such administration
and relieve the Board and its employees of liability for administration of medication; and
2. the written order of the prescribing physician, which will include the purpose of the medication, the

dosage, the time at which or the special circumstances under which medication shall be administered, the
period for which medication is prescribed, and the possible side effects of the medication.

Both documents shall be kept on file in the office of the school nurse.

Students are allowed to carry and apply parentally provided sunscreen, (only on themselves) without a
prescription from a medical provider, assuming that the sunscreen is FDA approved and that the sunscreen is not
treating a medical condition. Parents need to provide the district with written permission for students to use
sunscreen.

Permission slips and medical orders shall be kept on file in the office of the school nurse.

Life-Threatening Allergies and Anaphylaxis Management

The Board recognizes its role and responsibility in supporting a healthy learning environment for all
students, including those who have, or develop, life-threatening allergies. The district will work cooperatively
with the student, their parent/guardian and healthcare provider to allow the child to participate as fully and as
safely as possible in school activities. When a student has a known life-threatening allergy reported on their
health form or if the district has been informed by the parent of the presence of a life-threatening allergy, the
district will assemble a team, which may include the parent, the school nurse, the child’s teacher, the building
principal and other appropriate personnel, which will be charged with developing an individual health care plan.
The plan will be maintained by the school nurse. The plan will guide prevention and response. If the student is
eligible for accommodations based upon the IDEA, Section 504 or the Americans with Disabilities Act, the
appropriate procedures will be followed regarding identification, evaluation and implementation of
accommodations.

Regulations

The Superintendent shall develop comprehensive regulations governing student health services. Those
regulations shall include the provision of all health services required by law, procedures for the maintenance of
health records, and procedures for the administering of medication to students.

Cross-ref: 4321, Programs for Students with Disabilities/5020.3, Students with Disabilities and Section 504
5550, Student Privacy/8130, School Safety Plans and Teams

Ref:  Education Law §§310 (provisions for appeal of child denied school entrance for failure to comply with
immunization requirements); 901 et seq. (medical, dental and health services, BMI reporting); 919
(provide and maintain nebulizers); 6909 (emergency treatment of anaphylaxis)
Public Health Law §§613 (annual survey); 2164 (immunization requirements)
8 NYCRR § 64.7 (administration of agents to treat anaphylaxis); Part 136 (school health services
program)
Administration of Medication in the School Setting Guidelines, State Education Department, revised
April 2002
Immunization Guidelines: Vaccine Preventable Communicable Disease Control, State Education
Department, revised August 2000
Making the Difference: Caring for Students with Life-Threatening Allergies, New York State
Department of Health, New York State Education Department, New York Statewide School Health
Service Center, June 2008

Adoption date: December 13, 2011
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8130

SCHOOL SAFETY PLANS AND TEAMS

Emergencies and violent incidents in schools are critical issues that must be addressed in an expeditious
and effective manner. The Board of Education recognizes its responsibility to adopt and keep current a
comprehensive district wide school safety plan and building-level emergency response plan(s) which address
violence prevention, crisis intervention, emergency response and management.

Taken together, the district-wide and building level plans shall provide a comprehensive approach to
addressing school safety and violence prevention, and provide the structure where al] individuals can fully
understand their roles and responsibilities for promoting the safety of the entire school community. The plans
shall be designed to prevent or minimize the effects of serious violent incidents and emergencies and to
facilitate the district’s coordination with local and county resources. The plans shall also address risk
reduction/prevention, response and recovery with respect to a variety of types of emergencies and violent
incidents in district schools.

In accordance with state law and regulation, the district shall have the following school safety teams and
plans to deal with violence prevention, crisis intervention and emergency response and management:

Comprehensive district-wide school safety team and plan

The Board will annually appoint a district-wide school safety team that includes, but is not be limited to,
a representative from the following constituencies: the Board, student, teacher, administrator, and parent
organizations, school safety personnel and other school personnel. This team shall be responsible for the

and approaches that are designed to create a positive school climate and culture), crisis intervention, emergency
response and management including communication protocols, at the district level. It shall include all those
elements required by law and regulation.

A copy of the plan shall be available in the district offices for inspection by the public.

Building-level émergency response teams and plans

include all procedures required by law and regulation.
Within each building, the school safety team shall designate:

° an emergency response team that includes appropriate school personnel, local law enforcement officials
and representatives from local, regional and/or state emergency response agencies to assist the school
community in responding to a serious violent incident or emergency; and

. a post-incident response team that includes appropriate school personnel, medical personnel, mental
health counselors and other related personnel to assist the community in coping with the aftermath of a
serious violent incident or emergency.

The Building Principal, in consultation with the Superintendent, shall annually designate a
threat assessment team to provide ongoing support and information in order to identify, and assess individuals
who may be potential threats to safety, with the intent of minimizing acts of violence in the school community.
The threat assessment team shall be composed of, but not limited to, the Jollowing personnel from both within
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the school and the larger community, as appropriate: building administrators, legal counsel, the medical

director and/or school nurse, school counselors, local mental health and social service providers, law
8130(cont’d)

enforcement, school resource officers, security personnel, and Jfacilities and maintenance personnel. The team
shall meet regularly. The team shall be mindful of the need for discretion and observance of confidentiality
requirements.

Students shall be encouraged to bring their concerns to any district employee. If a district employee
becomes aware of a threat to the school community, the Building Principal shall be informed and he/she will

emergency response procedures under this plan including procedures for sheltering and early dismissal.
To maintain security and in accordance with law, the building-level emergency response plan(s) shall be
confidential and shall not be subject to disclosure under the Freedom of Information Law or any other law.

Team Appointments

The members of all district and building-level teams shall be appointed on an annual basis. In
appointing team members, the Board and the Building Principal will make an effort to include other persons
beyond those groups identified in law and policy who can contribute to ensuring continuity among the plans.

Annual Review and Report

Each plan shall be reviewed by the appropriate school safety team by July 1% every year and updated as
needed. Each team shall submit a report to the Board annually stating that it has reviewed the plans and setting
forth its recommendations for revisions, if any, to the plan. In conducting the review, the building-level teams
shall consider any changes in personnel, local conditions and other factors including an evaluation of the results
of the annual test of the emergency response procedures which may necessitate updating of plans.

The Superintendent of Schools shall be responsible for filing the district-level schoo] safety plan and any
amendments to the plan with the Commissioner within 30 days after their adoption. Each Building Principal
shall be responsible for filing the building-level safety plan for his or her building and any amendments to the
plan with the appropriate local law enforcement agency and the state police within 30 days after their adoption.

Cross-Ref: 5300, Code of Conduct
8121, Accident Prevention and Safety Procedures

Ref: Education Law §2801-a (school safety plans)
Executive Law §2B (state and local natural and manmade disaster preparedness)
8 NYCRR Part 155 (Educational F acilities)
New York State School Safety Guide, issued jointly by the New York State Education
Department, New York State Police, New York State Office of Homeland Security and New
York State Emergency Management Office, September 2007

Adoption date: December 13, 2011
Revised: 5/7/2013
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8630

COMPUTER RESOURCES AND DATA MANAGEMENT

The Board of Education recognizes that computers are a powerful and valuable education and research
tool and as such are an important part of the instructional program. In addition, the district depends upon
computers as an integral part of administering and managing the schools’ resources, including the compilation
of data and record-keeping for personnel, students, finances, supplies and materials. This policy outlines the
Boards expectations in regard to these different aspects of the district’s computer resources.

General Provisions

The Superintendent shall be responsible for designating a Coordinator of K-12 Student Data and
Instructional Technology who will oversee the use of district computer resources. The Coordinator of K-12
Student Data and Instructional Technology will prepare in-service programs for the training and development of
district staff in computer skills, appropriate use of computers and for the incorporation of computer use in
subject areas.

The Superintendent, working in conjunction with the designated purchasing agent for the district, and
the Coordinator of K-12 Student Data and Instructional Technology, will be responsible for the purchase and
distribution of computer software and hardware throughout the schools. They shall prepare and submit for the
Board’s approval a comprehensive multi-year technology plan which shall be revised as necessary to reflect
changing technology and/or district needs.

The Superintendent, working with the Coordinator of K-12 Student Data and Instructional Technology,
shall establish regulations governing the use and security of the district’s computer resources (computer
resources include all devices that process data, including but not limited to, laptops, fax machines, copiers and
scanners). The security and integrity of the district computer network and data is a serious concern to the Board
and the district will make every reasonable effort to maintain the security of the system. All users of the
district’s computer resources shall comply with this policy and regulation, as well as the district’s computer use
policy (4526). Failure to comply may result in disciplinary action, as well as suspension and/or revocation of
computer access privileges.

All users of the district’s computer resources must understand that use is a privilege, not a right, and that
use entails responsibility. Users of the district’s computer network must not expect, nor does the district
guarantee, privacy for electronic mail (e-mail) or any use of the district’s computer network. The district
reserves the right to access and view any material stored on district equipment or any material used in
conjunction with the district’s computer network.

Management of Computer Records

The Board recognizes that since district data is managed by computer, it is critical to exercise
appropriate control over computer records, including financial, personnel and student information. The
Superintendent, working with the Coordinator of K-12 Student Data and Instructional Technology and the
district’s Executive Director for Finance and Operations, shall establish procedures governing management of
computer records taking into account whether the records are stored onsite on district servers or on remote
servers in the cloud. The procedures will address:

® passwords,

system administration,
separation of duties,
remote access,
data back-up (including archiving of e-mail),
record retention, and
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e disaster recovery plans.

8630 (cont’d)

If the district contracts with a third-party vendor Jor computing services, the Superintendent, in
consultation with the Coordinator of K-12 Student Data and Instructional T echnology and the district’s
Executive Director for Finance and Operations will ensure that all agreements address the procedures listed
above, as applicable.

Review and Dissemination

Since computer technology is a rapidly changing area, it is important that this policy be reviewed
periodically by the Board and the district’s external auditor. The regulation governing appropriate computer use
will be distributed annually to staff and students and will be included in both employee and student handbooks.

Cross-ref: 1120, School District Records
4526, Computer Use for Instruction
4526.1, Internet Safety
6600, Fiscal Accounting and Reporting
6700, Purchasing
8635, Information Security Breach and Notification

Adoption date: December 13, 2011
Revised: May 7, 2013



Second Time Discussion 6/10/14

8635

INFORMATION SECURITY BREACH AND N OTIFICATION

The Board of Education acknowledges the heightened State’s concern regarding
the rise in identity theft and the need for secure networks and prompt notification when
security breaches occur. To this end, the Board directs the Superintendent of Schools, in
accordance with appropriate business and technology personnel, to establish regulations
which:

o Identify and/or define the types of private information that is to be kept secure.
For purposes of this policy, “private information” does not include information
that can lawfully be made available to the general public pursuant to federal or
state law or regulation;

° Include procedures to identify any breaches of security that result in the release
of private information; and

o Include procedures to notify persons affected by the security breach as required
by law.

Additionally, pursuant to Labor Law §203-d, the district will not communicate
employee “personal identifying information” to the general public. This includes social
security number, home address or telephone number, personal electronic email address,
Internet identification name or password, parent’s surname prior to marriage, or driver’s
license number. In addition, the district will protect employee social security numbers in
that such numbers shall not: be publicly posted or displayed, be printed on any ID badge,
card or time card, be placed in files with unrestricted access, or be used for occupational
licensing purposes. Employees with access to such information shall be notified of these
prohibitions and their obligations.

Any breach of the district’s information storage or computerized data which
compromises the security, confidentiality, or integrity of personal information maintained
by the district shall be promptly reported to the Superintendent and the Board of
Education.

Ref:  State Technology Law §§201-208
Labor Law §203-d

Replaces former policy GBLB

Adoption date:



